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Henry Bradley Nursery Infant School is committed to providing a caring, friendly and safe 

environment for all pupils so they can learn in a calm, safe and secure atmosphere. We have high 

expectations of all pupils, staff and parents and strive to create a school community in which all 

children can fulfil their potential.  

First and foremost, every member of staff is committed to building relationships with each and every 

child. We believe relationships are key in ensuring that every child achieves our vision.  

Our vision is for every child to “Reach for the stars" 

We will achieve this vision by working together as a team- staff, parents, governors and the local 

community to present a code of behaviour to enable children to have a sense of right and wrong, 

teaching them appropriate ways to act and encouraging positive behaviour, preparing them to be 

good citizens.  At Henry Bradley Nursery and Infant School, we have 6 values that underpin all that we 

do. These have been decided upon after consultation with all stakeholders, parents, pupils, staff, 

governors.  

The Henry Bradley values are:  

Respect 

• I can be considerate towards everybody and everything 

• I am polite and well mannered  

• I treat everyone fairly 

• I listen to others 

• I value everyone’s differences 

• I can work/play with others 

• I can take turns and share (age appropriate) 

Responsibility 

• I can make the right choices independently 

• I know how to keep myself safe (eg walking in school) 

• I can look after school’s things and my own 

• I can be trusted by the teacher to do what they ask 

Aspiration 

• I try my very best in all that I do 

• I challenge myself in my learning  

• I am willing to try new things 

Kindness 

• I can think of others 

• I will help and comfort those who need it 

• I celebrate others’ achievements 

Perseverance 

• I will keep trying even if I find something difficult 

• I will try to find solutions to things I may find hard 
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Confidence 

• I will have a go at anything and not be scared to get things wrong 

• I can ask my friends or my teacher for support if I have tried to do it myself first 

OUR BELIEFS- It’s about more than rules, it’s about making good choices   

Unlike rules which prescribe a set of appropriate/inappropriate context-specific behaviours (e.g. walk 

in the corridors), we are taking our values as a set of aspirational guidelines within which children will 

choose the right behaviour in any context (e.g. how do I need to move around the school if I am 

taking responsibility for myself and others?) This focuses our behaviour management on the positives 

(the desired values) rather than the negative (misbehaviours.) 

We believe that these values will enable our children to be successful and support them in meeting 

the school aim of every child believing that they can “reach for the stars.” 

OUR ETHOS  

AIMS and EXPECTATIONS FOR ALL  

• We believe that it is the right of all pupils and staff to work in a calm, orderly, purposeful and 

happy environment which is conducive to learning. Teaching and learning should take place 

without disruption 

• We believe that all pupils and staff have the right to feel safe in school. Everyone should be 

treated equally, and everyone feel valued. 

• We believe that outstanding behaviour needs to be taught and modelled, we recognise that it 

is our duty to promote such behaviour.  

• The emphasis of our behaviour policy is on the positive and consistent reward of acceptable 

behaviour. We believe that an effective, structured rewards and sanctions system should be 

age appropriate, with consideration given to additional needs.  

• We recognise the impact on mental health and wellbeing where children have experienced 

‘Adverse Childhood Experiences’ (ACE’s). These are emotionally distressing events that 

happen before the age of 18. We provide appropriate support wherever possible, as well as 

reaching out to external agencies when support required is more specialist.  

• We believe that stimulating learning opportunities planned with pupils’ interests, aptitudes, 

learning styles and abilities in mind will reduce poor behaviour  

• We believe that the focus should be on the behaviour of a pupil; blame the action, not the 

child.  

• We believe that a successful positive behaviour system involves all members of staff and 

parents working together to support the children. Each individual member of staff has a 

responsibility to manage the behaviour within their class/group. 

• We will provide effective structures to respond to disciplinary incidents which are firm, fair, 

clear and consistent.  

• Sanctions will be undertaken in private (as private as possible in a class of 30 children), praise 

in public, remind in private  

• To encourage pupils to take an active responsibility in developing themselves as independent 

learners and self-regulate and manage their own behaviours appropriately 
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• To have high expectations of pupils, teachers and the wider school community to ensure that 

the school both contributes to and enhances the community in which it exists. 

• To ensure there are clearly defined standards of behaviour for both class and social time, 

which are understood by all and consistently applied throughout the school.  

 

In order to achieve these aims: 

All staff should:  

• Meet and greet every child providing a positive start to the child’s day (relationship 

building vital)  

• Be as consistent and fair as possible in the use of rules and sanctions, taking into 

account each individual child's needs. 

• Be positive- be the role models to children. We do this by showing kindness 

consistently and promoting positivity. We endeavour to “catch the child being good” 

• Be consistent- consistency and coherence at a whole school level are paramount. 

• Have consistent routines -these will help children understand expectations from one 

class to the next and enable them to live up to these. 

• Be aware of all children’s behaviour in class and around school, dealing with every 

incident appropriately, giving mutual support to colleagues. “The standard you walk 

past is the standard you accept!” 

• Work in partnership with parents in dealing with any behavioural issue. 

• Model appropriate behaviours and our core values at all times in and around the 

school, treating all adults and children with respect. (No shouting)  

• Display the Henry Bradley values clearly and mention them frequently. Use the values 

as part of the script.  (see page 12) 

• Be punctual in collecting classes. 

• Ensure that each child has appropriate work with clear challenge for all. 

• Work in partnership with senior leaders and outside agencies, implementing advice 

and strategies in dealing with a child with behavioural difficulties. 

Pupils should; 

• Demonstrate the schools core values at all times.  

Parents should; 

• Recognise that they are an integral part of the school community 

• Model good behaviours whilst on the school site 

• Support the school’s hierarchy of rewards and sanctions 

• Celebrate the positive achievements of their children 

• Show respect to all members of the school community 

• Help the children understand the school values 

• Work in partnership with the school to promote high standards of behaviour at all times. 

• Ensure their child attends school regularly/punctually and notify the school of reasons for 

absence. 

• Use the Home/School Agreement as a basis for expectations 

The Headteacher should; 

• Lead the school’s approach to behaviour management by setting the ethos and creating the 

right social and emotional environment for such approaches to be effective  

• Support staff to implement the behavioural approaches effectively 
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• Show respect to all members of the school community  

• Model good behaviours  

• Celebrate positive behaviours  

• Support staff with strategies to manage challenging behaviour 

Governors should; 

• Model good behaviours  

• Show respect to all members of the school community  

• Praise, reward and encourage all children  

• Support the aims and objectives of the school  

• Support the Headteacher and all staff in maintaining good behaviour 

 

Rewards  
Henry Bradley Nursery Infant School strongly believe in positive reinforcement, encouraging pupils to 

be the best they can possibly be. We want to develop a love for learning and therefore praise and 

rewards are issued to children who are reflecting the school values and are demonstrating 

appropriate behaviours for learning.  

Dojo Points are our main reward system across school 

Dojo (class) 
Dojo points are awarded for demonstrating our school values. Any member of staff can give the 
points out. They can receive these both as a class and as an individual. The class dojo points are 
reported in our weekly celebration assembly. An extra 5 minutes for playtime is awarded for the class 
with the highest number of dojo points.  
 
Dojo (individual) 
The children as individuals are also able to earn points to achieve the accolade of the weekly Dojo 
Winner. This will be celebrated in the classroom. The children will receive a medal to take home.  

Other rewards 

Verbal praise 
This sometimes is all that is needed. This holds a lot of value as eventually we want the children to be 
motivated intrinsically without the need for incentives.  
 
Stickers/stamps 
These can be given by any member of staff when they have been particularly impressed by something 
a child has done (this can be for learning, as well as for demonstrating a value) 
 
Board of Recognition 
Targeted at ‘Learning Attitudes’, our values. 
Names to go on the board to recognise children who are demonstrating the desired learning attitude, 
going above and beyond the expectations. 
Names are never removed from the board. Children who disrupt are dealt with privately. 
Children can nominate others to be put on the board. This is to generate peer responsibility. It is not a 
competition between individuals, rather a whole class helping everyone to get their name up. 
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Recognition boards need refreshing weekly. 
Children are recognised for effort and not for achievement. 
When everyone has their name on the board a collective ‘whoop’ will take place; large rewards are 
not necessary. 
Use the recognition board to persistently and relentlessly catch children demonstrating the right 
learning behaviours. 
 
Show off to the Headteacher 
Any member of staff can send a child to see Mrs O’Malley to let her know about something fabulous.  
This should be based on effort, not the end product. Mrs O’Malley will find them a golden 
Headteacher sticker. This will be put in their books as well as given one to put on themselves so that 
everyone can see how proud the teachers are. 
 
Mrs O’Malley’s Wow Wall  
If a child’s effort in their learning is outstanding, demonstrating aspiration, then a teacher may send 
them to the Headteacher’s office, Mrs O’Malley may decide that they deserve to display their work 
onto her wow wall. This will be displayed for all to see in our library. Once parents are allowed  in 
school, they will be invited to see their child’s work on display. Until then, photos will be put on dojo 
for the parents to see.  
 
Henry Bradley Heroes 
Children can be put in the celebration book by their teacher, by a teaching assistant, by the midday 
supervisors. All children will have their turn in the book over the academic year, however some 
children may impress and therefore go in the celebration book regularly as they may consistently go 
above and beyond.  When parents can come into school, the parents will be invited into the assembly. 
We realise that some parents are unable to join us for assemblies, especially if their child is in there 
regularly. To prevent them from missing the event, the assembly will be recorded for the parent.  This 
will be sent via dojo message. The adult will write in the book the reasons that the child has been 
chosen, they will also be asked to verbalise this in the assembly. They will all receive a golden sticker 
from the Headteacher, as well as a certificate from their teacher.  
 
 
Hot Chocolate Friday  (or milkshake, biscuits may ALSO be included)  
Every week 1 child per class who has impressed their teacher by going above and beyond the school 
expectations will join Mrs O’Malley in her office for Hot Chocolate Friday.  They will spend 15 minutes 
sharing a hot/cold drink together whilst having a chat.   
 

 
 
 
 
 
 
 
 
 
 



Behaviour and Relationships Policy 

 
 
 

7 
 

Sanctions 
All staff will always begin with positive behaviour management strategies, however if the child is still 
affecting other children’s learning, sanctions will be used following the below process. This will be 
applied consistently by all members of staff and with a graduated response. 
(See page 8 for behaviour at playtime and at lunchtime) 
 

 
 
Stepped Sanctions  
Low level disruption in class has an impact on learning. As a school we use the following steps to re-
engage children in their learning. Steps 1 –6     
1. Non-verbal reminders – Start with identifying children who are demonstrating positive behaviours 
and praise those children. If this doesn’t reengage, then use non-verbal reminders such as the ‘look’, 
moving towards a child’s space, using the child’s name to encourage them to refocus (without 
discussing their behaviour), redirection and encouragement (ensuring the child is clear about the 
work they are being asked to do)  

2. Verbal reminder  - remind why the behaviour is unacceptable – identifying the behaviour as being 
unacceptable rather than the child being unacceptable e.g. shouting out stops me being able to teach 
which stops us all learning (Linking to our school rules and values).  

3. Last chance- Speak to the child privately and give them a final opportunity to engage. Offer a 
positive choice to do so and refer to previous examples of good behaviour. Use the 30 second 
scripted intervention. Children to stay behind 2 minutes after the teaching time is over to remind of 
expected behaviours 

4. Thinking time (own class)  -  Move to a different table in the classroom to have thinking time. Take 
their work with them- LEARNING TIME MUST NOT BE LOST.  Teacher to talk to them (in private) after 
the 5 minutes to discuss what had happened, how it wasn’t the right choice, reminder of school value 
that the behaviour refers to, and how it has “hurt other children’s learning” Nursery/F2 children will 
also be given thinking time (3 minutes for Nursery, 4 minutes for Reception) to give them a distraction 
from the behaviour 

5. Thinking time (Paired class) -  Child is sent to paired class with work until the end of the session.   
A child’s individual needs and circumstances will be taken into account when applying the above 
steps. Flexibility of approach may be necessary for specific children.   
6. Repair – This may be a quick chat at breaktime in the yard or a more formal meeting dependent on 
the seriousness of the incident 

Depending on the child it may be appropriate during Steps 1&2  to use a distraction break, eg allowing 
child to be helpful, can you take this book to Mrs T, I know she needs it…and then re-engage with 
learning task when the child comes back with praise for helping.  Step 5 to be recorded in behaviour 
log and parents to be informed by the class teacher at the end of the day, ask parents for preference 
of face to face communication or a message sent to inform them via dojo.   
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Purposefully hurting another child 

• The child will miss a maximum of 5 minutes of their next playtime.  

• If purposeful and aggressive, the child will be sent directly to SLT/Headteacher’s office 

• Record on cpoms 

• Parent will be informed by the class teacher at the end of the day, ask parents for preference 
of face to face communication or a message sent to inform them via dojo if happens more 
than once. In the first instance, they will be told face to face unless they don’t pick their child 
up, then they will be dojo messaged. This message will describe the behaviour of the child, 
the consequence and how it has been resolved.   

Behaviour Management at Playtime and Lunchtime 

• Praise the children displaying the positive behaviours first followed by non-verbal reminders (a 
look, member of staff go and stand near the child) 

• Verbal reminder (Remember at Henry Bradley we all show respect, are you doing that by …- 
linking to the values) 

• Last chance- A final opportunity for the child to engage. 

• Thinking time- sat near a member of staff for 5 minutes- 5. If returned to play, and still not 
making the correct choices, send into the Headteacher/SLT for thinking time in the 
Headteacher’s office Record in behaviour log 

• A purposeful violent and aggressive incident will lead to a child being sent into the 
Headteacher/SLT for thinking time in the Headteacher’s office. Record on cpoms 

• Repair – This may be a quick chat at breaktime in the yard or a more formal meeting 
dependent on the seriousness of the incident 

FOR A SERIOUS RED CARD INCIDENT (child unsafe to themselves or others) THE 2 STEPS BELOW MAY BE 
NECESSARY. THESE MAY BE PARTICULARLY APPROPRIATE FOR CHILDREN WITH HIGH NEEDS (see 
below.) 

Step 6 Swap in  - Identify a member of staff to take over/support the learning in class.  Teacher works 

1:1 with child, using reflective language such as ‘it sounds like you’re angry, it looks like, I wonder if 

it’s because… I know we can fix it, how do you think we can fix it. ‘Try a breathing activity or sensory 

activity with them e.g. how many times can we scrunch up the paper in a minute.  

Step 7 Call for our Wellbeing Champion to come and work with the child, going to the Dream Room to 

complete their work away from the classroom and to discuss their behaviour. There must be a 

restorative conversation taken place with the initial adult when the child is regulated. 

Step 8 Call for a member of the SLT   

Red Card Incidents (These incidents demonstrate a serious breach of the school's core values.) 

 

The SLT have taken specific measures to ensure the health and safety of each individual within the 

school; designating staff, rooms and resources to ensure children can complete their learning in a safe 

environment. Therefore, we expect each child and family to adhere to the guidelines to ensure the 

safety of those around them.  

Red cards are serious incidents that are deemed to be inappropriate. A red card incident is deemed as 

such when the behaviours deliberately begins to put the health and safety of children and staff at risk.  
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If a child’s behaviour is deemed as inappropriate, their parents/ carers will be contacted. Any child 

who fails to follow the schools current operating procedures and timetable, putting the health and 

safety of others at risk, will be removed from class or the playground. Following this, the 

Headteacher/SLT will agree upon appropriate measures as the safety of all children and staff is of 

paramount importance (see fixed term exclusions). 

 

Red Card Incidents (Examples): 

• Purposefully spitting at staff or another child 

• Deliberate physical contact towards peers  

• Deliberate physical contact towards adults  

• Foul and abusive language 

• Name calling of a serious nature, such as racist remarks 

• Bullying behaviours (repeated acts of being unkind to particular children)   
Bullying  

Bullying in any form is regarded as unacceptable behaviour and is not tolerated. Pupils are taught this 

through assemblies, PSHCE lessons, circle time, class and group discussions. Pupils are regularly 

taught and reminded that bullies can only thrive in secret and that “telling” can break the cycle of 

bullying. It is essential to provide opportunities for pupils to be able to confide in an adult and for 

pupils to feel safe to do so. Pupils are reminded that all the adults in school treat disclosures seriously.  

For the school’s full policy and procedures on bullying, please read the Anti-bullying Policy. 

High Needs Pupils (For further information see SEND policy)  

 Universal behaviour systems do not meet the needs of all children in school and some children, for a 

variety of reasons, find the school environment and expectations a challenge. These children need 

individualised approaches to meet their needs. The following intervention steps are sequential steps 

for staff to follow if a child struggles to positively respond to our reward systems and steps 1- 5 (Low 

level needs):  

1. Teacher targets building relationships   (See ‘Relationships’ strategies)  

2. Teacher/SENCo completes initial concerns form with parents (initial intervention steps agreed)  

3. Considered for intervention –Time in the “Dream Room”, support at playtimes, emotional 

regulation interventions, such as the 5 Point Scale  

4. Teacher establishes in class preferred activity sessions/brain breaks and other in class proactive 

adaptations including an area to go to in class that is a ‘safe space’ 

 5. Teacher works with SENCo to establish a written plan of interventions to be implemented and 

reviewed  

6. Considered for more extensive intervention – Nurture, Behaviour Box 7. Considered for external 

intervention – Educational Psychology or Behaviour Support 

Team Teach 

Key staff at Henry Bradley Nursery Infant School are trained in using Team Teach positive handling 

techniques. The fundamental principle of Team Teach is de-escalation. Team Teach supports that 

positive handling should only be used as a last resort and when all de-escalation techniques have 
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proved ineffective. Team Teach training is designed to minimise risk and help people build and 

maintain positive relationships. Team-Teach training is affiliated to The General Services Association 

and its courses have been accredited ( 2006, 2009, 2012 ) by the British Institute of Learning 

Disabilities and The Institute of Conflict Management (2015). Team Teach training is valid for 3 years  

All members of school staff have the power to use reasonable force to:  

1. restrain a pupil at risk of harming themselves through physical outbursts. 

 2. prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 

playground. 

3. remove disruptive pupils from the classroom where they have refused to follow an instruction to 

do so. 

4. prevent a pupil behaving in a way that disrupts a school event or a school trip or visit  

5. prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or 

lead to behaviour that disrupts the behaviour of others; (DFE circular Jan 2016 Behaviour and 

Discipline in Schools)  

Reasonable force is using no more force than is necessary based on the individual pupil and 

circumstances If positive handling is used, it must be reasonable, proportionate and necessary. 

Despite creating the right environment, providing pastoral care and opportunities for specific 

intervention, the needs of some of our pupils means that there will be times when challenging 

behaviours occur. In all cases where positive handling is necessary, minimum reasonable force should 

be used to exercise your ‘duty of care’ to the pupils and should only be used as a last resort. Team 

Teach approved holds should be applied by trained staff. In the event of a physical attack on yourself, 

you have the right to defend yourself though withdrawing to a safe distance (might be the best 

option) whilst ensuring that other people are safe.  

 

Positive Handling during challenging situations:  

When using physical intervention, the minimum level of force required is the maximum permissible.  

Team-Teach techniques seek to avoid injury to pupils, but it is possible that bruising or scratching may 

occur accidentally, and these are not to be seen necessarily as a failure of professional technique, but 

a regrettable and infrequent “side-effect” of ensuring that the pupil remains safe. After physical 

intervention.  

• The pupil should be given time and a safe place to recover his/her composure   

• Time to talk through what has happened, should be offered to both pupils and staff.  

• The pupil should be supported in re-joining his/her class.  

• Where physical intervention has been used in challenging situations, this must be recorded 

on cpoms and the DCC positive handling record, this will be retained in records of restraint 

folder in Headteacher’s office in a locked cabinet.   

• Parents will be informed if a restraint has taken place. 

• Where necessary, a Team Around the Pupil meeting will be convened with relevant 

stakeholders to ensure the needs of the pupil are being met. 
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Fixed-term and permanent exclusions  

We do not wish to exclude any child from school, but sometimes this may be necessary. The school 

has therefore adopted the standard national list of reasons for exclusion, and the standard guidance, 

called Improving Behaviour and Attendance: Guidance on Exclusion from School and Child Referral 

Units (DfES, January 2003).  

In extreme and exceptional circumstances, the school may exclude a child permanently. It is also 

possible for the Headteacher to convert a fixed-term exclusion into a permanent exclusion, if the 

circumstances warrant this.  

A decision to exclude a student will be taken only:  

In response to serious or persistent breaches of the school’s behaviour policy, and If allowing the 

student to remain in the school would seriously harm the education or welfare of others. 

 

**This policy has been written based upon Paul Dix research “When Adults Change, 

Everything Changes”, EEF guidance document “Improving Behaviour in Schools and the 

government guidance “Behaviour and Discipline in Schools.” 
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APPENDIX 

 

Henry Bradley Nursery Infant School - Behaviour Blueprint (Appendix 1) 

At Henry Bradley Nursery Infant School we consistently look for positive behaviours, we respond to 

children with calmness and non-judgemental kindness and have clear, shared boundaries. 

At Henry Bradley Nursery Infant School we are:  

We have 6 values, these are;   
1. Respect.  2. Responsibilty. 3. Confidence.  4. Perseverence. 5. Aspiration. 6. Kindness 

(See appendix … for further details with regards to values)  
 

Visible Adult 
Consistencies 

• Being 
welcoming  

• Being 
relentlessly 
positive  

• Being calm, 
considered and 
controlled at all 
times  

• Build trusting 
relationships by 
catching 
students being 
the best they 
can be. 

Over and Above Behaviours 
At Henry Bradley Nursery Infant School, we look 
for children who go over and above in these 
areas.  

• Being an excellent role model. 
(responsible) 

•  Considering others’ feelings; continually 
showing good manners. (respectful) 

• Always treating others kindly. (kindness) 

• Constant willingness to help others. 
(kindness) 

• Always pushes themselves, even if things 
are tricky (aspiration/perseverance) 

• Consistent can do attitude (confidence) 

Rewards 

• Verbal praise and 
recognition 

• Recognition boards 

• Class Dojo   

• Show work to another 
adult, including 
Headteacher 

• Postcards/phone call home  

• Hot Chocolate Friday 

• Henry Bradley Hero 

• Mrs O’Malley’s Wow Wall 

Stepped Sanctions 
See flow chart for 
sanctions … (Appendix 
…) 
  

Microscript 

• I have noticed that you are not being … 
(refer to the values and child’s behaviour) 
right now 

• Now you have chosen to … (refer to the 
action to support behaviour e.g. moving 
to another place, Can you remember 
yesterday when/last week when you…? 
(refer to previous positive behaviour)? 
Those are the behaviours I need to see 
today….  

•  Thank you for listening …then give the 
child some ‘take up’ time 

•  I care about you. 

Restorative Questions 

• What happened?   

• How did this make people 
feel?  

• What could you do to put 
things right?  

• How could you do things 
differently in the future? 

 These questions can be used with 
children involved in and affected by 
the situation. These will require a 
lot of modelling and scaffolding at 
first until fully understand the 
restorative process.  
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Aide Memoir for all Adults in School  (Appendix 2) 

 

Remember- Gentle Approach, use child’s name, child level, eye contact, deliver message 

1. Non-verbal  
warning and praise 
others doing the 
right thing 

Praise children sitting around the child for doing the desired behaviour, give child “the look” 

2. Reminder  I noticed you chose to …… (noticed behaviour) 
 This is a REMINDER that we need to be (Responsible, Respectful, Kind,) You now have the chance to 
make a better choice Thank you for listening Example –  
‘I notice that you’re running. You are not displaying our school value of being responsible. Please walk. 
Thank you for listening.’ 
 

3. Final chance  I noticed you chose to …… (noticed behaviour)  
 
This is the second time I have spoken to you.  
 
You need to speak to me for two minutes after the lesson.  
 
If you choose to not follow our values again you will leave me no choice but to ask you to, (work at 
another table/work in another classroom / go to the quiet area etc ………….) (learner's name),  
 
Do you remember when ………………………………………. (model of previous good behaviour)? That is the 
behaviour I expect from you. Think carefully. I know that you can make good choices Thank you for 
listening / I’m glad we had this conversation Example - ‘I have noticed you are not ready to do your 
work. You are not following our school value of being responsible. You have now chosen to catch up 
with your work at playtime. Do you remember that yesterday you started your work straight away and 
got it finished? That is what I need to see today. Thank you for listening.’ 
 

4. Thinking time  I noticed you chose to …… (noticed behaviour) You need to………….(Go to another table/another space in 
the classroom etc) 
 
Playground: You need to ………….(go to the thinking spot) I will speak to you in 5 minutes  
 
Example - ‘I have noticed you chose to use rude words. You are breaking the school rule of being 
respectful. You have now chosen to go and sit in the quiet area. I will come and speak to you in two 
minutes. Thank you for listening.’  
 
*DO NOT describe child’s behaviour to other adults in front of the child* 
 

5. Thinking time 
elsewhere 

I noticed you chose to …… (noticed behaviour) You need to………….(Go to the paired class) for 5 minutes 
Example - ‘I have noticed you have continued to  choose to use rude words. You are continuing to not 
follow the school value of being respectful. You have now chosen to go and sit in (paired classroom). I 
will come and speak to you in 5 minutes. Thank you for listening.’  
 

6. Repair • What happened? (Neutral, dispassionate language.)  

• How did this make people feel?  

• What could you do to put things right?  

• How can you do things differently in the future? 

Remember it’s not the severity of the sanction, it’s the certainty that this follow up will take place that is important! 
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HENRY BRADLEY VALUES 

 

Respect 

I can be considerate towards everybody and everything 

Confidence 

I will have a go at anything and not be scared to get things 

wrong.  

Responsibility 

I can make the right choices independently. 

Perseverance 

I will keep trying even if I find something difficult. 

Kindness 

I can think of others 

Aspiration 

I try my very best in all that I do. 

 

 

 

 

 

 

 

 

 



Behaviour and Relationships Policy 

 
 
 

16 
 

 


